
Qualified candidates possess a Bachelor’s  
Degree in Business or Public Administration, Parks 
and Recreation Administration, or a closely related 
field. Candidates should also possess five (5) years of 
full-time, progressively responsible administrative or 
management experience in parks administration or general 
municipal administration that includes responsibility for 
budgeting, finance, program planning, promotional activities, 
operations, and/or maintenance functions. Possession of a 
Master’s Degree in Business, Public Administration, or a 
closely related field is highly desirable.

COMPENSATION
The annual salary range for the Parks and Recreation Director is 
$150,000 to $190,000. Placement within this range is based on 
qualifications and experience. The City also offers a generous 
benefits package including:

• CalPERS (2.7% @55 Classic Members; 2% @62 New Members)

• Annual Leave

• Management Leave

• Deferred Compensation Plan

• Medical, Dental, and Vision

• Life Insurance

• Tech and Auto Allowances

* The City does participate in Social Security.

TO APPLY
If you are interested in this out-
standing opportunity, please 
apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
February 21, 2023

Following the closing date, re-
sumes will be screened according 
to the qualifications outlined in 
this brochure. The most qualified 
candidates will be invited to 
personal interviews with Bob 
Murray & Associates. A select 
group of candidates will be 
asked to provide references 
once it is anticipated that they 
may be recommended as final-
ists. References will be contacted 
only following candidate approval. 
Finalist interviews will be held 
with the City of Folsom. Candidates 
will be advised of the status of the 
recruitment following selection of 
the Parks and Recreation Director. 

If you have any questions, 
please do not hesitate to call 
Ms. Valerie Phillips at:

(916) 784-9080

PARKS & 
RECREATION 

DIRECTOR



THE  
COMMUNITY
Anchored in the foothills of the  
Sierra Nevada, the City of Folsom is 
comprised of beautiful parks and trails, 
family-oriented neighborhoods, and out-
standing shopping, dining, and cultural options 
for visitors and residents alike. The City is renowned for 
highly-ranked schools, a low crime rate, and a strong  
employer base. Located 20 miles east of Sacramento and 
about 1.5 hours from Lake Tahoe, Folsom is a high-tech,  
forward-looking city, with firms ranging from small to large, 
domestic, and international corporations. The City is a  
dynamic metropolis with a unique mixture of sophistication, 
historic insight, and a prospering business community. 

Folsom has a rich history that includes the famous California 
Gold Rush Days which created a legacy of excitement that  
propels the City today. The City also has an abundance of  
recreation for all ages from water sports such as kayaking,  
water skiing and sailing to an expansive network of bicycle and 
hiking trails that meander along the American River Parkway.  
Folsom Lake State Recreation Area is the most popular multi-use, 
year-round unit in the California State Park System. Each year, 
visitors flock to the 18,000-acre park to fish, hike, camp, picnic, 
ride horseback, water ski, boat, swim, and study nature. Folsom 
Lake, the larger of the area’s two lakes, is formed behind Folsom 
Dam and has 120 miles of shoreline. The City also offers diverse 
shopping, fine restaurants, and quality lodging. The historical 
district and oldtown with their landmarks, great scenery, and 
wonderful shopping are located just above the shores of Lake 
Natoma on the American River. Over 60 antique dealers make 
the City one of the oldest and largest centers of the antique 
trade in the West. More than 40 artisanal studios, art galleries 
and working artists make the City a fascinating destination 
for the collector. 

The City’s ideal location 
provides easy access to 
many major metropol-
itan areas, such as 
Sacramento – Califor-
nia’s State Capital, 
San Francisco, Lake 

Tahoe, and the California Coast. 
Folsom residents enjoy the high-
est household median income 
in the Capital Region and the 
13th highest in the state. The 
City has been named the best 
place to raise a family in Califor-
nia, has been ranked as one of 
the safest cities in the U.S., is 
listed as one of the most livable 
small cities in California, is noted 
as one of the best places in Cal-
ifornia to find a job, and has two 
schools that were selected as 
best high schools in the country. 
These, along with its natural 
scenic beauty and a great cli-
mate, make Folsom a wonderful 
place to live, work and raise a 
family. 

CITY 
GOVERNMENT
Folsom recently transitioned to 
by-district elections; five Council 
Members serve four-year terms. 
Each year, council members  
select a Mayor and Vice Mayor 
from their ranks. Under direction 
of the City Council, the City 
Manager oversees day-to-day 
operations of the City and di-
rects a staff of 460 permanent 
employees. Folsom’s General 
Plan serves as the guiding doc-
ument to lead the City into the 
future. It emphasizes Folsom’s 
family-friendly atmosphere and 
calls for at least five acres of 
park land for each 1,000 resi-
dents and city co-sponsorship 
of family activities. It envisions 
easily-accessible retail centers, 
without adding traffic into the 
City’s core. The General Plan 

also paints a picture of  
attractive new neighbor-
hoods and a carefully 
preserved Historical Dis-
trict. Folsom residents 
also play an active role 
as the City handles 
routine business and 
shapes itself for the  
future. Committed citizens 
keep the City on track, 
providing thoughtful guidance 
to assure that Folsom retains 
the values which have lent it gen-
erations of appeal.

THE DEPARTMENT AND POSITION
The City of Folsom’s Parks and Recreation Department offers  
endless opportunities for exciting, enriching activities. There are 
48 parks and 50+ miles of paved recreational trails to provide  
ample opportunities to enjoy Folsom’s stunning natural setting. 
Nearly every home in Folsom sits within a half-mile radius of a park 
which offers a range of activities, including basketball, cricket, 
football, lacrosse, picnicking, soccer, tennis T-ball, and more. The 
Parks and Recreation Director oversees Administration and  
Support Services; Community & Cultural Services; the Zoo Sanctuary; 
the Sports/Recreation Complex; Aquatics Complex & 
Programs; Facility Maintenance, Parks Maintenance 
and Operations; Park Development and Improvement; 
Park Capital Improvement Plans; Trails & Open 
Space; and Municipal Landscape Services,  
including 48 full time and 200+ seasonal  
employees. The Director works closely with 
the community to provide an important liaison 
with the City Council via the City Manager, as 
well as the Parks and Recreation Commission, 
the Arts and Culture Commission, and the Friends 
of the Folsom Zoo. 

The Parks and Recreation Director is an integral part of 
the design of neighborhood and community parks and 
facilities. The Director also crafts strategies to meet the 
community’s desire and demand for youth, adult, and 
senior sports as well as arts, cultural, recreational, 
and special event programming. Essential duties in-
clude monitoring and approving expenditures;  

selecting, training, motivating, 
and evaluating personnel; and 
supervising and participating in 
the development and administra-
tion of the Department budget. 

THE IDEAL 
CANDIDATE
The City of Folsom is seeking an 
enthusiastic, detail-oriented, and 
collaborative Parks and Recreation 
Director. The ideal candidate is 
a visionary that will encourage 
growth and development among 
staff. A fiscally prudent leader 
with proven professionalism and 
strong implementation skills is 
desired. The successful candidate 
is not only seasoned and trust-
worthy, but also and has a track 
record of excellent mentorship. 

The incoming Director should 
possess familiarity with bring-
ing forward economic develop-
ment and new opportunities to 
the Department. Candidates 

should have thorough 
knowledge of the princi-

ples and practices of 
park management, 
recreation, trail devel-
opment, and youth 
and senior program 
development.

Knowledge of lead-
ership, team building, 

motivation, administra-
tion, and budget prepara-

tion is essential. The City is 
seeking a candidate with strong 
leadership abilities, a calm de-
meanor, excellent diplomacy, 
and relationship building skills, 
who is politically savvy but can 
remain apolitical. 
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